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No matter how close to or far from retirement age
you are, the day is coming when you’re going to
want to take a step back from working life.
Whether you’re planning to travel the world or simply
kick back and enjoy the fruits of your labor, there
is one thing that’s going to make it all possible: a
your idea of a good time, this guide will help you
lay out a plan that can help you retire comfortably
and securely.

If you’ve ever asked yourself this question, you’re certainly not alone.
in nailing down a retirement plan. Where will you be in 20, 30, or even
40 years? If your life is bound to change, how can you realistically map
out a strategy that will prove worthwhile?

Why Should I
Think About

The answers to these questions are simple: thinking about the
long-term requires planning for the long-term. While you certainly can’t
predict the future, you will likely want there to be a time when you don’t
have to work if you no longer want to. Knowing that, you should also
understand that there needs to be funds in place to keep your bills paid,
and the time to secure that cash certainly isn’t after you’ve already
stopped working. Investments take time to grow, and money that will
sustain you for the rest of your life isn’t pocket change. The longer you
give yourself to plan and save, the better.

RETIREMENT
Retiring vs. Retiring Comfortably
What’s The Diﬀerence…?

So, maybe you already have a retirement fund set up, or maybe you’re stashing
money away in a savings account in case you need it someday. You might feel
like doing something is better than nothing, and while that’s true, are you doing
enough?

Have You Considered…?

1. How much money you’ll need to meet you and your family’s basic
needs, and how much more you’ll need to spend your time on
pleasure pursuits?
2. How your life will change between now and then (think buying a
new home or changing careers), and how you can best plan for
unexpected changes?
3. How cost of living changes, major purchases, and more immediate

Asking yourself these questions can help you establish a good basis for your
comfortably. Some people set their savings percentage, invest or deposit that
over the course of time, and don’t think much more of it. They may eventually
really have enough money to live without pinching pennies.
A comfortable retirement, on the other hand, can allow you to rest assured that
your immediate needs are met with money to spare. It’s not just about covering
your mortgage and grocery bill, it’s about being able to do that and have money
left over for emergencies or treating yourself to some finer things. To work hard
for a lifetime and find yourself financially limited in your golden years is a shame,
and it’s unfortunately common for those who don’t prepare early on. Setting your
financial goals now can help you avoid coming up short later.
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The Perks Of
Compound Interest
So, by now you understand the importance of putting money
away, and tailoring that plan to where you want to be in the
future. Are you wondering how to best go about this? We're so
glad you asked! Proper retirement planning is generally comprised of two main factors:
1. Investment - Investing is widely regarded as a
powerful financial tool at all stages of life, but it is
particularly important for retirement planning. Why?
Because it allows you to not only save money over the
course of your career, but also allows you to invest it
and potentially yield a profit. Stocks, bonds, and
mutual funds often make up investment accounts for
retirement --the more diverse your portfolio, the better.
However, diversification does not guarantee a profit or
protection against loss.
2. Savings - In addition to a solid retirement fund, having
a healthy savings account is also a great idea. This is a
good way to help keep your money generally safer
than investments, readily available if needed, and gives
you a very clear picture of where you are on the path to
achieving your goals.

An element that both strategies share is something called
compounding, which makes both much more powerful than
they would be on their own. As you may already know, interest is money paid regularly at a particular rate for the use of
money lent, or for delaying the repayment of a debt. When it
comes to retirement planning and saving for retirement, interest works for you and not against you. Leaving money in a
savings account means you are loaning that institution money
and for that loan they will typically pay out a set amount of
interest for the funds left with them. If you continue to leave
the funds in your account, you will earn additional interest on
the interest you have already earned. This interest on interest
is known as compound interest. Similarly, while an investment account would not have a set rate of interest credited,
since the values would rise and fall based on market performance, you are able to re-invest any potential gains and compound your investment.

Retirement Vehicles
What’s The Diﬀerence?

When it comes to choosing a retirement fund (or investment
vehicle), there are many options available to you, and you
cannot select the right one without understanding their

Once you’ve decided which style of vehicle will best suit your
lifestyle, you’ll need to pick the type of fund that’s right for you.
If your only option is employer-based, you may feel like that
decision is made for you, but it’s still great to understand how

1. Employer-based vehicles - These are retirement plans,
such as a 401(k), that are offered to you by your
employer as a job benefit, similar to health insurance or
paid time off. With these types of plans, you generally decide on a percentage of your paycheck that
you want invested on a pre-tax basis, and the company you work for invests on your behalf. Sometimes,
employers offer an investments match, where they will
put a certain percentage of their own money in to
boost your account.

1. 401(k) - A 401(k) retirement plan is one of the most
commonly used today, mostly because it is the most

2. Personal vehicles - It’s true that some employers

2. IRA - An IRA (or individual retirement account) operates

be self-employed, a freelancer, or contract worker
that doesn’t have the option of company perks. If any
of these describe your situation, you’re going to want to
look into personal retirement options that do not
require group participation. These are typically done
through financial institutions or financial professionals.

do not require any special criteria to set up, making them
ideal for the self-employed and the entrepreneurs. Additionally, while these accounts are also tax-deferred, the
maximum you’re allowed to invest each year is much
lower than the 401(k).

into this vehicle are typically divided up into various
funds, and that money is tax-deferred, meaning
that you don’t have to pay income taxes until you retire
and begin receiving benefit checks. Generally, contributions are pre-tax, meaning that you may be taxed
on a lower income bracket than you would be without
investing.

Money invested in an IRA can be split up among ETFs,
stocks, bonds and certain other vehicles, and can offer
inexpensive options for those just starting out.
3. Roth IRA - A Roth IRA offers advantages of a traditional
IRA, but with a few additional benefits that may help you out
even before your retirement. Unlike tax-deferred funds, a
Roth IRA is funded from post-tax income and accordingly,
contributions may generally be withdrawn
tax-free when certain criteria are met. Earnings may generally only be withdrawn
tax-free if the individual has held amounts in
the Roth IRA for at least 5 years and the
withdrawal is made after age 59 ½. If the
individual were to make a withdrawal before
the 5-year period and age 59 ½, income
taxes and an additional 10% federal income
tax penalty may apply. However, certain
amounts can be used for qualified expenses
without the 10% IRS penalty; beneficiaries
may inherit benefits income tax-free; it can
be owned in addition to an employer retirement plan (income restrictions apply). These
are just a few of the features and conditions of a Roth IRA, and other exceptions
may apply.
4. Roth 401(k) - The benefit to this retirement plan is the
investments are made on income after tax, which can be a
benefit for those career- oriented types who think they’ll
climb the ranks and make a bigger buck before they´re
done. So if you currently find yourself in a lower tax bracket,
and expect you may be taxed at a higher rate in the future,
a Roth 401(k) can be an excellent option. These are also
employer-sponsored, so if they’re available to you, you can

Tax-Deﬀered
A Note

Now that we’ve talked a little bit about investment vehicles
might be wondering which is the best option for you. To simplify,
a tax-deferred retirement plan like a 401(k) or IRA makes your
investment based on your pre-tax income, which is higher
than your take-home pay and thus may permit you to make a
more substantial investment. That said, you will have to pay
income taxes on your funds when you retire and begin to
withdraw them, so you can’t avoid taxes completely. You can,
however, use your contributions as tax deductions in the present tense, which may be worth a second look depending on
your tax situation.
A post-tax account like a Roth IRA takes the investment funds
from your post-tax income, which can help eliminate your
need to stress about paying taxes on that money later (income
is only taxed once). However, as a result, you are not able to
write your investments off on your taxes at the time of the investment.

have contributions made right from your paycheck
without having to remember to do it yourself.
5. SEP IRA, Rollover IRA, and Simple IRA - Before these
IRA variations scare you with their assumed complexity,
relax. There is one key feature to each of these retirement
vehicles that set them apart from their traditional counterparts, and they're very easy to understand.
A Simplified Employee Pension (SEP)
IRA is a simplified retirement plan that
allows employers to make contributions
toward their employees' retirement. Since
employee contributions are not accepted
this is frequently used by small business
owners, such as freelancers or contract
employees, as a business expense that
can be a tax deduction.
A Rollover IRA is an account used to place
investments, accumulated in various retirement accounts associated with different
jobs over the course of your career, into
one new IRA account. This could be the
right option if you don't want to have multiple accounts, however before exchanging
one, or more, accounts all aspects of the
exchange should be considered, including but not limited
to cost, surrender charges, features, and benefits.
A Savings Incentive Match Plan for Employees
(SIMPLE) IRA permits salary deferral and employer contributions where the employer may contribute either a matching contribution or a non-elective contribution of a percentage of compensation. A Simple IRA operates like a 401(k),
but instead of an employer match being optional, it is
required.

One important things to consider when deciding between
these two types of plans is the tax bracket you’re currently in
versus where you anticipate you will be when you retire, so you
can help ensure you’re making the most out of these tax benefits.

The Bottom Line

Ultimately, retirement is a difficult milestone to plan for, and
sifting through endless plan options could leave you more
confused than you were when you started. Don’t feel pressured
to make all of these decisions yourself! A financial professional
can examine your situation and help you findthe retirement
plan that is right for you.

What’s Next

The financial professionals at Dayton & Sydney work tirelessly
each and every day to help our clients make the most out of
their retirement. We can help you to understand your options
and provide you with your best possible solution.
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Securities offered through Equitable Advisors, LLC (NY, NY 212-314-4600), member FINRA/SIPC (Equitable Financial
Advisors in MI & TN). Investment advisory products and services offered through Equitable Advisors, LLC, an SEC
registered investment advisor. Annuity and insurance products offered through Equitable Network, LLC, which
conducts business in CA as Equitable Network Insurance Agency of California, LLC, in UT as Equitable Network
Insurance Agency of Utah, LLC, in PR as Equitable Network of Puerto Rico, Inc. Equitable Advisors and its affiliates do
not provide tax or legal advice. Please consult your tax and legal advisors regarding your particular circumstances.
Individuals may transact business, which includes offering products and services and/or responding to inquiries, only in
state(s) in which they are properly registered and/or licensed. The information in this brochure is not investment or
securities advice and does not constitute an offer. For more information about Equitable Advisors, LLC you may visit
https://equitable.com/crs to review the firm's Relationship Summary for Retail Investors and General Conflicts of
Interest Disclosure.
Dayton and Sydney Wealth Strategies Group, LLC is not a registered investment advisor and is not owned or operated by
Equitable Advisors or Equitable Network.
6. Annuity - In some cases, an annuity
is viewed as a “safer” form of retirement
planning, as certain types (like income annuities)
vary based on where your investments stand in the
market. Tax-deferred annuities, on the other hand,
operate much like a 401(k), but you can put as much
as you like into your account, as they are not subject
to the same investment caps as other vehicles.

